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Monongahela, Allegheny and Ohio. The 
names sing of the nation's pioneer past 
and the great westward thrust. Carnegie, 
Frick, Heinz, Westinghouse and Mellon. 
The names speak of financial empires, of 
the industrialization that built this coun-
try into a manufacturing complex whose 
products find their way into every corner 
of the globe. Steel City, Smoky City and 
Renaissance City. The names reflect not 
only the past of Pittsburgh but its pride 
in the present and its faith in the future. 
Pittsburgh, whose mills produced more 
steel during the Second World War than 
Germany and Japan combined, has 
found it hard to shrug off the Smoky 
City stereotype in the minds of many. 
Today, a modern office-building com-
plex, Gateway Center, built, owned and 
managed by H&S client The Equitable 
Life Assurance Society of the United 
States, is located at the apex of the Golden 
Triangle downtown business area focused 
on the point of land where the Mononga-
hela and Allegheny rivers meet to form the 
Ohio. And, thanks to a cleanup program 
begun in the late forties, the air is almost 
as clear today as it was when, in 1753, 
Virginia Governor Dinwiddie dispatched 
Major George Washington to the area to 
determine the intentions of the French 
and the extent of their penetration of the 
region. By the following year the present 
site of Pittsburgh, with its commanding 
view of the rivers, had become a battle-
ground between the French and English. 
Washington himself had reported on the 
military advantages of locating a fort at 
the point. 
A small party of English began erecting 
a stockade on the site chosen by Washing-
ton in the spring of 1754, only to be 
driven out by a superior force of French 
and Indians before construction was 
completed. The French then occupied 
the area and built Fort Duquesne. Several 
months later the first blood of the French 
and Indian War was shed in a battle be-
tween the French and Indian forces and 
troops of the Virginia militia led by 
Washington. 
For the next four years possession of 
the area was hotly contested by the op-
posing sides. In November of 1758 an 
Enjoying view of Pittsburgh from the 
Mt. Washington Overlook are (1. to r.) 
Frances Laybourn, staff accountant 
Barb Stahl, senior David Laybourn, and 
staff accountant Lee Shull. David came to 
Pittsburgh from the DH&S office in Bristol, 
England, under the exchange visitor 
program. Because of its extensive inter-
national practice, the Pittsburgh office is one 
10 of the more popular for exchange visitors. 

English force, again led by Washington, 
defeated and drove off the French and 
occupied the ruins of Fort Duquesne, set 
afire by the French as they retreated. The 
stockade, rebuilt and renamed Fort Pitt, 
formed the nucleus of a small settlement 
that sprang up around it which was even-
tually to become Pittsburgh. Today, the 
site of the original forts, an eighteenth-
century blockhouse still intact, and signs 
of the original walls and redoubts are 
part of Point State Park, a lovely open area 
dominated by a fountain fed by an im-
mense glacial river running diagonally 
under the Ohio and marking the birth-
place of that great artery. 
The potential of Pittsburgh to a grow-
ing public accounting firm was recognized 
early by Haskins & Sells, which opened 
an office in that city in 1903, the sixth 
since its founding. Pittsburghers still tell 
of the time when businessmen and exec-
utives had to bring a spare shirt to the 
office because the soot and smoke would 
soil the first one well before the end of 
the day. The Pittsburgh of today stands 
as an outstanding example of what 
a diverse group of individuals (the city is 
noted for the exceptionally large number 
of ethnic groups making up the approxi-
mately 2.4 million people who live in the 
metropolitan area) can do when they 
have a common goal. Even before the 
end of the Second World War business 
and community leaders were mapping 
plans for a Pittsburgh Renaissance. A 
broad program, supported by the very 
businesses that had made Pittsburgh by 
then the second largest headquarters city 
in the country, turned first to cleaning up 
the air and water. The second part of the 
program was the development of the 
Golden Triangle, an area starting at Point 
State Park and stretching about one mile 
along the banks of the Monongahela 
and Allegheny. 
"Our practice here in Pittsburgh is made 
up largely of multinational corporations. 
Pittsburgh is still the third largest head-
quarters city in the United States, and 
our practice reflects that fact," John E. 
Kolesar, partner in charge of the office, 
points out. 
John Kolesar is a man whose back-
ground is marked by a deep interest and 
involvement in management advisory 
services and the philosophical and prac-
tical aspects of professional accounting 
and ethics. He was chairman of a com-
mittee on professional ethics of the 
Pennsylvania Institute of CPAs from 1970 
to 1973, as well as serving as president of 
the Pittsburgh Chapter of PICPA from 
1974 to 1975. He is currently serving on 
council of the PICPA. 
John earned a bachelor's degree with 
honors in business administration from 
the University of Pittsburgh in 1953 and 
started with the Pittsburgh office of 
Haskins & Sells that same year. He was 
admitted to the Firm in 1963 and was 
named PIC in 1970. 
The Pittsburgh office management 
team, in addition to John Kolesar, is made 
up of a group of five partners and seven 
managers. Four of the managers came to 
Pittsburgh in the past several years to help 
service the rapidly growing practice. 
Gordon M. Johns transferred to Pitts-
burgh in 1974- A graduate of the Univer-
sity of Illinois, where he received the H&S 
Foundation award as the outstanding 
accounting student, Gordon joined the 
Los Angeles office in 1958, was named 
partner in 1970 and worked in Executive 
Office from 1971 to 1974- He has been 
very active on technical committees of 
the AICPA for many years. Bill C. Wilson, 
who was appointed manager in 1972, 
came to Pittsburgh from a two-year spe-
cial assignment in Washington, D.C. He 
is a graduate of the University of South-
ern California and joined our Los Angeles 
office upon graduation in 1961. Bruce W. 
Teeters came to Pittsburgh from our 
Fort Lauderdale office, which he joined 
in 1968 on receiving a graduate degree 
from Horida State University. Joseph S. 
Stelmack, a 1965 graduate of King's 
College, transferred from Wilkes-Barre 
to head up the small business services 
practice in Pittsburgh. 
Although not all the remaining part-
ners and managers are native Pittsburgh-
ers, they were either raised or educated 
in western Pennsylvania. James B. Miller 
graduated with honors from Pennsylvania 
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John W. Viehman (2nd 1.), vice president-
finance and controller for H. H. Robertson 
Company, and H&S alumnus John B. Irvin (r.), 
treasurer, discuss the company's worldwide 
operations with John Kolesar (2nd r.), 
Pittsburgh partner in charge, and audit 
manager Tim McKay at Robertson's 
Pittsburgh headquarters. 

State University in 1958 and became a 
partner in 1968. He was the recipient of 
an H&S Foundation award. Robert G. 
Speidel is an honor graduate of the Uni-
versity of Pittsburgh (1952) and was 
admitted to partnership in 1969. David 
W. Moore, a Phi Beta Kappa, graduated 
from Washington and Jefferson College 
in 1958 and was named a partner in 
1970. Barry W. Huff, holder of a graduate 
degree earned in 1966 from the Wharton 
School of the University of Pennsylvania, 
became a partner in 1975. 
Raymond C. Domis and Timothy P. 
McKay graduated from Duquesne Uni-
versity in 1966 and 1968, respectively. 
Ray became a manager in 1973 and Tim 
in 1974- Glenn M. Thor and Roger K. 
Towle became managers in 1975. Glenn 
is a 1968 graduate of Pennsylvania State 
University, and Roger earned his degree 
from Grove City College in 1968. 
All of the management team are active 
in civic, social and professional organi-
zations. Many have written articles on 
accounting and tax subjects published in 
such magazines as The Pennsylvania CPA 
Spokesman, Taxation for Accountants, 
The CPA Journal, and Public Utilities 
Fortnightly. 
The Pittsburgh office has earned a 
reputation for hiring and training out-
standing professional accountants. Seven 
partners in other offices received their 
initial professional staff training in 
Pittsburgh. They are WilbertH. Schwotzer 
(Atlanta), Frank J. Curka (Raleigh), Robert 
J. Gummer (New York), Robert W. Pivik 
(EO), Richard M. Gabrys (Detroit), Gary 
C. Fogle (Indianapolis) and Norbert J. 
Janis (DH&S partner in Bogota, 
Colombia). 
Practice development is the underlying 
theme running through almost every 
activity in the Pittsburgh office. "We look 
for versatility and initiative in our people," 
John Kolesar asserts. "We don't have as 
broad a range of clients as some of the 
larger offices perhaps have—we could use 
more so-called small businesses, for 
example—but we do deal with large cor-
porations with extensive international 
operations. To be effective, our people 
have to be able to deal with the challeng-
ing aspects of a large multinational 
operation. These clients are headed by 
the very best executive talent available, 
and they expect the equivalent—in 
people and service—from us. And we've 
grown by proving to them that the Pitts-
burgh office, as part of the H&S and 
DH&S worldwide practice, can deal with 
their national and international re-
quirements." 
One of the reasons the Pittsburgh office 
proves to be such an excellent training 
ground for young accountants is not only 
the operational and structural complexity 
of so many of its clients, but also the 
variety of industries in which they oper-
ate. (It is one of the more active offices 
in the visitor exchange program which 
gives DH&S professionals eighteen 
months of experience in the United 
States.) This becomes clear when one 
scans a list of some of the Pittsburgh 
home-office clients: 
>»» > Rockwell International Corpora-
tion, producer of a wide range of aero-
space, automotive, consumer, electronics 
and industrial products, such as the space 
shuttle orbiter, B-l bomber, axles and 
brakes for heavy-duty vehicles, household 
appliances, communications equipment 
and high-speed newspaper presses. 
»)» >- PPG Industries, Inc., perhaps best 
known to the general public for its glass, 
Pittsburgh Paints and Zerex antifreeze, 
but manufacturer as well of chemical 
products, fiberglass and resins. 
»)» > Copperweld Corporation, a sub-
sidiary of the French holding company, 
Societe Imetal (part of the Rothschild 
group), and producer of specialty tubing, 
electric furnace alloy steel products, and 
bimetallic (copper-clad and aluminum-
clad steel) wire and cable. 
))))) > H. H. Robertson Company, manu-
facturer and erector of nonresidential 
building products and related supplies 
and accessories, with facilities in more 
than twenty countries around the world. 
)»» > Duquesne Light Company, major 
utility serving the Pittsburgh area, which 
is presently completing construction of a 
nuclear power plant in nearby Beaver 
Valley. 
»)» > Mobay Chemical Corporation, a 
wholly owned chemical-manufacturing 
subsidiary of Bayer AG, the large West 
German chemical company. 
»» y Incom International Inc, a pri-
vately held corporation that manufactures 
a diverse line of industrial products. 
>»» > Ormet Corporation, a producer of 
aluminum. 
Above: The imposing Cathedral of Learning 
at the University of Pittsburgh forms the 
backdrop for (1. to r.) Prof. James H. Rossell, 
Graduate School of Business; H&S staff 
accountants Walt Meek and Noel McGarrity; 
and John Hunter Dane, assistant to the dean 
for corporate relations of the Graduate 
School of Business. Noel and Walt both hold 
MBA degrees from the university. 
)))» > Penn Pocahontas Coal Company, 
a coal producer. 
>»» > S. W. Jack Drilling Co., a western 
Pennsylvania drilling company. 
»») > Society of Automotive Engineers, 
the organization that sets standards for 
all automotive products. 
Pittsburgh also participates in the exa-
mination of a wide variety of units of 
major clients of other H&S offices, in-
cluding: 
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Top right: H&S partner Barry Huff (r.) holds al fresco conference in Gateway 
Center plaza with Robert H. Mitchel (2nd r.), vice president, finance for PPG 
Industries, Inc., and Eugene B. Mosier (L), PPG controller. Others in group 
are H&S manager Roger Towle (2nd 1.) and senior Dave Navikas. In the 
background is the PPG Industries Building, headquarters for the company. 
Bottom right: Theodore R. Lon (1.), controller for television station WIIC-TV, 
Glenn Thor (seated), H&S tax manager, and staff accountant Henry Boch (r.) 
listen as William (Bill) Cardille presents some original thoughts on how to 
cut operating expenses. Mr. Cardille, better known as Chilly Billy to 
Pittsburghers, is host of the Saturday night Chiller Theater on Channel 11. 
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»)» > Fisher Body plant of General 
Motors Corp. 
»)» > The Pittsburgh Press, a newspaper 
in the Scripps-Howard organi2ation, 
which is a client of H&S Cincinnati. 
»») > WIIC-TV, a television subsidiary of 
H&S client Cox Broadcasting Company 
of Atlanta. 
» - > W T A E , a subsidiary of Hearst 
Consolidated Publications, an H&S 
New York client. 
»» > Waterford Park, a race track owned 
by Ogden Corporation, a New York 
client. 
»» > Ambridge and Butler Works of 
Armco Steel Corporation, major manu-
facturer of steel products and a Cincin-
nati client. 
))))) > Pittsburgh and Altoona units of 
the A&P chain, a client of H&S New 
York. 
)»» y Several coal-mining companies 
associated with Pennsylvania Power & 
Light Company, a New York client. 
The effectiveness of John Kolesar's prac-
tice-development, team-oriented ap-
proach is reflected in a 77-percent 
increase in service hours reported by the 
office over the past four years, despite 
the fact that the city's business community 
has remained relatively stable during this 
period. (The office's practice for the most 
part is located within a 150-mile radius 
of Pittsburgh, including parts of Ohio 
and West Virginia.) 
Some of this expansion is attributed to 
the relocation of Rockwell International's 
headquarters from the west coast to Pitts-
burgh several years ago. But the biggest 
part of it, according to John, is the result 
of a strong practice-furtherance program 
that included establishing close ties with 
the legal and banking communities. 
"I felt it was important to take a long, 
hard, realistic look at the area we served, 
so in 1971 we evaluated the situation and 
developed a concrete plan for an ex-
pansion of our practice," he said. "We 
established formal goals and objectives 
and made sure everyone understood 
H&S tax partner Bob Speidel (at lectern) 
reviews some of the changes resulting from 
passage of the Tax Reform Act of 1976 to an 
audience of more than eighty client 
executives, bankers and attorneys. Other 
segments of the presentation were offered by 
tax managers Bill Wilson (seated to Bob's 
right) and Glenn Thor (seated 1.). Seminar, 
the first given by any H&S office and followed 
16 by a reception, was held at the Duquesne Club. 

f 
them. We put stress on the fact that 
practice furtherance and development 
must be the concern of every professional. 
It may sound a bit simplistic, but we 
emphasized a 'can-do' attitude, we put the 
accent on the positive. We wanted every-
one to understand that we could do more 
for our clients and that we could do it 
better—and they were to get this message 
to the client and potential client. This, we 
felt, in an area where there was very- little 
new business growth, was the key to a 
sure expansion of our practice. 
Emphasis was put first on broadening 
our tax practice, in developing tax spe-
cialists and in providing more tax ser-
vices to a larger number of clients. How 
well it worked is revealed in a growth rate 
of the office's tax practice that has aver-
aged 20 percent a year over the past five 
years. 
Just how successful the overall practice-
development effort has been is reflected 
in the office's recent leasing of new space 
on the eighth floor of Two Gateway 
Center, the third expansion in about 
Photograph 
not included 
in Web 
version 
three years. "Raskins & Sells moved into 
Two Gateway at the end of 1952,' John 
pointed out. "We were on the sixth floor 
then, and it became apparent shortly 
after I became partner in charge that we'd 
need more space. Our practice, and our 
staff, were growing. We moved up to 
larger quarters on the eighth floor but 
about two years ago had to take additional 
space. We're leasing another wing on the 
eighth floor, mostly to accommodate the 
expansion of our tax department, for our 
Small Business Services department, and 
an MAS department.' 
Pittsburgh's PIC sees substantial growth 
potential for small business services as 
well as for management advisory services. 
"We've evaluated the SBS outlook in this 
area, and generally we believe there's an 
opportunity for real growth, he said. 
"We don't see it approaching the level of 
SBS activity in other areas where there is 
a very large number of possible SBS 
clients; Pittsburgh is just not oriented that 
way. But we certainly feel it's good 
enough to warrant a real push on our part. 
"We're also quite enthusiastic about the 
outlook for providing more MAS services 
to our clients!' John said, and the Pitts-
burgh office was one of the first in the 
Firm to reflect a strong MAS involvement. 
"Some of the Firm's earliest MAS-type 
engagements—such as those involving 
EDP executive compensation studies— 
were done right here in Pittsburgh for 
our clients." 
The selection of new staff people is of 
vital concern to everyone. Eleven mem-
bers of management participate in both 
campus and office interviews. According 
to Jim Miller, partner in charge of re-
cruiting, major emphasis is put on such 
schools as Pennsylvania State University, 
the University of Pittsburgh, Carnegie-
Mellon University, Duquesne University, 
Indiana University of Pennsylvania, and 
West Virginia University. In addition to 
these schools, Pittsburgh has graduates 
from other colleges and universities on 
its team, and actively seeks referrals of 
outstanding candidates from offices all 
over the country. 
"We always have been able to attract 
Top left: H&S tax partner Bob Speidei (I.) and tax manager Bill Wilson (2nd 1.) answer 
questions of Edward C. Mabbs (r), president, and other officers of Incom International Inc 
following presentation of a tax services proposal. Expansion of the tax practice is a key element 
in the Pittsburgh office's practice development program. 
Top right• Rockwell International Corporation president and chief operating officer 
Robert Anderson (c.) and Robert DePalma (I,), vice president of finance, are greeted at 
airport by H&S partner Gordon Johns (2nd r.), Charles E. Ryker (2nd 1.), vice president and 
controller of Rockwell; and H&S manager Bruce Teeters, Messrs Anderson and DePalma 
had just flown to Pittsburgh on a Rockwell-manufactured Sabrelmer 
Bottom: John M. Arthur (r.), chairman and chief executive officer of Duquesne Light 
Company, explains complexities of supplying power to consumers in two counties to partner 
Barry Huff (L) and H&S manager Ray Domis. The utility's power flow is controlled from 
the system operations room shown here in the company's Pittsburgh headquarters building. 
Above: Phillip H. Smith (3rd 1.), chairman 
and president of Copperweld Corporation, 
Howeli A Breedlove, Jr. (1.), Copperweld 
executive vice president, Pittsburgh PIC 
John Kolesar (4th 1.) and partner Dave Moore 
(2nd 1.) discuss work in progress on the 
corporation's new headquarters with 
carpenters. Photo was taken several weeks 
before Copperweld relocated its 
headquarters to larger facilities in Pittsburgh. 
outstanding people for our office," Jim 
said. "This is to a good degree because of 
the nature of our practice and the quality 
of the people already on the staff. A new 
accountant joining us knows he will be 
exposed very quickly to the intricacies of 
servicing a large international organization. 
"Another important factor is Pittsburgh 
itself. There's good housing in the suburbs 
and building going on in nearby neighbor-
hoods designed to attract those who prefer 
city apartment living. Just about every 
cultural advantage is available: several 
museums, the Pittsburgh Symphony 
Orchestra under the leadership of Andre 
Previn, the Civic Light Opera each sum-
mer, the Ballet Theater, the Opera Com-
pany, the Wind Symphony, pops con-
certs, several little theater groups, and 
many traveling shows of every variety and 
for every taste. There are great schools 
like Carnegie-Mellon University, Uni-
versity of Pittsburgh, and Duquesne 
University right here in the city. 
"You can't ask for better if you're sports 
minded. We have the Pirates, the Steelers, 
the Penguins in hockey and the Triangles 
Tennis Team." The University of Pitts-
burgh's Golden Panthers are coming into 
renewed prominence in college football, 
and Duquesne University's basketball 
program has been established for years. 
Dozens of excellent golf courses are 
located in and around the city. 
"Pittsburgh has a reputation for being 
a friendly town—and it is. It has a cosmo-
politan, indeed an international flavor, 
but a more relaxed pace than some larger 
cities. It's a good place to work and to live, 
and that's about the sum of it," Jim said. 
For John Kolesar people remain the 
key to the future of H&S Pittsburgh. 
This is apparent both in the more techni-
cal areas, such as the office's development 
and use of a recruiting profile, a more 
objective method of evaluating prospec-
tive professionals, and in his own views 
of interpersonal relationships. 
He feels very strongly about the need 
for professionals to keep their lives in 
balance. To do this they must devote a 
certain amount of their available time not 
only to the Firm but also to family, faith 
and fun. Reflecting this fact, the office 
dinner-dance at a local country club has 
become an annual event for meeting new 
members of the Pittsburgh office family 
and for renewing old friendships. A 
recognition dinner for new CPAs is a 
highlight of the social calendar. The golfers 
have an informal organization called the 
Hookers & Slicers, which organizes 
several golf events each year designed to 
appeal to the beginners as well as to 
award-winning low handicappers such 
as Rick Fisher, Alex Hutchinson, Joe 
Mikelonis and Barry Huff. The office 
fields a softball team in the annual Pitts-
burgh Chapter PICPA league. Staff 
accountant Paula Schipchak has played 
with distinction as first-string catcher on 
the team. Staff-sponsored social events 
include an annual Christmas party, a 
family picnic, informal basketball games 
and other social events. 
"I suppose I take a somewhat informal 
approach to management—firm but 
fair," John said. "I believe in a team ap-
proach, especially when you have as 
strong and competent a group as we have 
here in Pittsburgh. What's important is 
to make sure everyone has a clear idea of 
the goals and objectives toward which 
we're striving, and that they have a sharp 
definition of what these goals are. I may 
have to point people in the right direction 
occasionally, but everyone here knows 
they're going to be judged objectively. 
The system works. I'm kept informed of 
what's happening; they seek my advice 
and concurrence when necessary. On my 
part, I share a good deal of information 
with the management team and they 
know they can expect this flow of infor-
mation from me. 
"I like to think the Pittsburgh office is 
different," John said, "different because 
of the people. We not only have a group 
that's technically competent, but a group 
that recognizes its responsibility toward 
training and developing subordinates. 
Most of our people take a strong interest 
in this, take a strong interest in the people 
with whom they work. I suppose what it 
boils down to is that we really know each 
other, we work well together, we respect 
each other. We're a family here in 
Pittsburgh." O 
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Touring new engineering and drafting 
facilities of Mobay Chemical Corporation are 
(standing, r. to 1.) Gerd D. Mueller, treasurer; 
H&S partner Dave Moore; Wilhelm C. Ostern, 
Mobay executive vice president; Tony Zick, 
H&S senior accountant; and Greg Pasternak, 
Mobay corporate accounting. Facilities are 
located in a new engineering building 
opened last fall. 
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